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TEKFEN HOLDING

HUMAN RIGHTS POLICY

TEKFEN, as an organisation operating in different regions, is committed to respecting Human
Rights towards all its stakeholders by adopting the requirements of international conventions
to which Tirkiye is a party on human rights and social justice issues as a guide.

TEKFEN identifies human rights risks that may arise due to its activities and carries out
efforts to mitigate them. In order to fulfil these commitments, TEKFEN acts in accordance
with the following principles on human rights issues;

Prevention of Discrimination:
v' Zero tolerance against discrimination,
v' Providing equal pay for equal work, equal rights and opportunities to its employees,

v' Demonstrating equal treatment without discrimination based on race, gender (including
pregnancy), color, nationality, religion, age, disability, sexual orientation, family and
sensitive medical condition, union membership and political opinion, supporting the right
of all employees to form associations, hold meetings, organize and bargain collectively
within the framework of legal regulations and respecting freedom of expression,

Equal Opportunity and Diversity:
v Recruiting individuals with different cultures, experiences and backgrounds,

v" Demonstrating equal treatment without discrimination based on gender, ethnic origin,
religion, language, race, nationality, age, physical capacity, pregnancy, marital status,
sexual orientation, union membership, political opinion and similar issues in processes
such as recruitment, training, career planning, wage management and in the work
environment,

v' Respecting the rights of local communities in the countries where it operates,
Forced Labor and Child Labor:

v Opposing child labor, which causes physical and psychological harm to children and
deprives them of their right to education,

v’ Opposing all forms of forced labor, defined as involuntary and threatened labor,

v Implementing a zero tolerance policy against slavery and human trafficking and expecting
all stakeholders to act accordingly,

Health and Safety:

v’ Protecting the health and safety of employees (including subcontractor and supplier
employees) and ensuring a safe and healthy working environment,
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v’ Respecting the personal dignity, privacy and reputation of all employees, complying with
all relevant legislation and taking all security measures while performing security and
health services,

v’ Taking all necessary measures within the scope of health and safety and ensuring that its
employees have the necessary training, awareness and competence,

Harassment and Violence:

v’ Providing employees with a safe working environment free from all forms of ill-treatment,
intimidation and harassment in the workplace, and encouraging employees to report such
incidents by exercising their right to freedom of expression in case of such incidents,

Employee Rights and Remuneration:

v' Complying with the working hours and overtime provisions determined by the applicable
laws and regulations in the countries in which it operates,

v’ Ensuring that employees take regular breaks, vacations and establish a productive work-life
balance,

v’ Setting wages competitively according to the relevant sectors and local labor markets and
in accordance with the provisions of collective labor agreements, if any,

v Paying wages, including social benefits, in accordance with applicable laws and
regulations,

v' Complying with the legislation regulating the working conditions of employees in the
countries in which they work and respecting their rights recognized by the laws of the
countries in which they operate,

v Ensuring that its employees develop their talents and potential, and striving for their
personal development through internal and external trainings,

Data Privacy:

v' Complying with data privacy laws to protect employees' personal information and
expecting employees to comply with data privacy laws,

TEKFEN undertakes in all countries where it operates;

v Not to engage in initiatives that may result in the commission of a crime or violation of
rights, and to ensure that its managers and employees work in the same direction.
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