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BOARD OF DIRECTORS FEMALE MEMBER POLICY 

 

The Board of Directors of Tekfen Holding A.Ş. (the “Company”), within the scope of Article 
4.3.9 of the Capital Markets Board’s Corporate Governance Principles, aims to give priority 
to women during the nomination and election process of members of the Company’s Board 
of Directors and to maintain women’s representation at the Company’s highest decision-
making body. The Board believes that diversity in terms of knowledge, experience and 
perspectives at the Board level contributes positively to the Company’s activities and to the 
effective functioning of the Board of Directors. 

In this context, the following targets are set: 

• In the composition of the Board of Directors of Tekfen Holding A.Ş., preference shall 
be given to female candidates among candidates with equivalent qualifications in 
terms of knowledge, experience and competencies. 

• The proportion of female members on the Board of Directors is targeted to be at least 
25%. 

The Board of Directors reviews progress toward achieving this target on an annual basis. 

 

 


